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Muslim women in the Canadian labor market: Between ethnic exclusion 

and religious discrimination 

 
 

 

Abstract 

This paper compares the labor market position of women from religious minority 

backgrounds with that of the majority group of Christian White Canadian women. In particular, 

it examines the relative disadvantage of Muslim women in relation to labor market 

participation, unemployment rate and the likelihood of obtaining managerial and professional 

occupations. The analysis was carried out using data obtained from the 2011 Canadian National 

Household Survey (NHS). The results suggested that, relative to White Christian women, most 

ethno-religious groups were significantly disadvantaged in the Canadian labor market, 

especially in relation to participation and unemployment. However, the pattern that was found 

in relation to occupational attainment was different and worth discussing. Not all Muslim 

women seemed to be disadvantaged in obtaining managerial and professional jobs. Black and 

Arab Muslim women, surprisingly enough, were as likely as the majority, Christian White 

women to be represented within the category of managers and professionals. This paper 

considers cultural explanations and the role of discrimination and a human capital deficit, as 

well as suggesting new directions by proposing the hypothesis of ‘discouraged women’, in 

explaining the low rate of participation, and a ‘surplus education’ hypothesis to explain 

occupational attainment. However, by and large, structural inequality, fostered by cultural 

racism and that based on color, remains the most plausible explanation.  

 

Keywords: Canada, Muslim women, ethno-religious penalties, Islamophobia, labor market  
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1. Introduction 

Given that the Canadian government has officially recognized diversity as a 

fundamental characteristic of Canadian society and has committed itself to a policy of 

multiculturalism (Helly 2004), and considering that in modern societies individuals should be 

assessed on the basis of their ability and talent, as opposed to criteria of ascription, gender, 

ethnic/racial and religious identities should no longer be relevant to, or have any bearing on, 

their integration into the economy. However, numerous studies in Canada, (and elsewhere), 

have demonstrated that this is not the case, not even remotely. For example, it is well known 

in the literature that immigrants and minorities are disadvantaged in the labor market (Reitz et 

al. 2009, Reitz 2007), and  women are doubly disadvantaged due to both gender and 

racial/ethnic discrimination (Healy, Bradley and Forson 2011). However, when it comes to the 

position of Muslim women in the Canadian labor market, there is a genuine dearth of studies. 

We know very little about their participation patterns and position, and certainly do not know 

whether and/or how their religious background affects their labor market experience. For 

example, are they less or more likely to become economically active? To what extent  are they 

likely to face unemployment compared to Canadian women in the “majority” group? How 

much lower is their ‘glass ceiling’ in terms of occupational attainment?  

This paper aims to address this gap in the literature and to contribute to the current 

volume by comprehensively comparing the labor market position of Muslim women and the 

majority group of Christian White Canadian women. It will assess the relative advantage or 

disadvantage of Muslim women with regard to their labor market participation rate, their 

unemployment rate and likelihood of obtaining managerial and professional occupations. The 

analysis will be conducted using data obtained from Canada’s 2011 National Household 

Survey, (NHS), covering five self-defined ethnic/racial groups (White, Arab, Black, South 

Asian and West Asian) belonging to five self-defined faith groups: Christian, Muslim, Hindu, 

Sikh and those stating no religion. Focusing on the ethnic and racial differences among Muslim 

women will help disentangle the effect of religious background from the effect of ethnicity, 

especially in the case of White women. However, examining religious differences is crucial to 

assessing whether the disadvantages facing Muslim women in the Canadian labor market are 

distinctive. The paper will first examine the differences between the groups for each of the 

labor market outcomes examined, (economic activity, unemployment and obtaining 

managerial and professional jobs). In the second stage of the analysis, the paper will examine 

whether these differences can be explained by controlling for human capital and other socio-
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economic factors, (e.g. education and language proficiency), migration background, 

(generation status), the stage in the life cycle, (e.g. age and marital status), ethnic/racial and 

religious backgrounds. 

The available studies on Muslim women in Canada have focused almost exclusively on 

issues relating to the wearing of the  Hijab  or headscarf (Bullock and Jafri 2000, Shirazi 2001), 

the ways in which Muslim women are represented in the media (Dobrowolsky 2008), identity 

and how Muslim women perceive religion (Hamdan 2007, Khan 1998, Khan 2000), but not 

the labor market. However, a study by Hamdan (2007) posits that the vast majority of Muslims 

are members of visible minorityi groups and that, whereas one in three visible minority Muslim 

women reported discriminatory experiences, the corresponding figure for their non-Muslim 

counterparts was only one in five. Moreover, while non-visible minority Muslims were found 

to be less vulnerable than their visible minority counterparts, they were twice as likely as their 

non-Muslim counterparts to experience discrimination. This suggests that issues of racism or 

discrimination based on culture or physical appearance are likely to play a significant role in 

shaping the life chances of Muslim women in Canada. The impact of being part of a visible 

minority, (due to physical appearance and skin color), is likely to be greater in the case of 

Muslims. 

 

2. Theoretical perspectives 

The literature identifies/ focuses on three possible explanations for the labor market 

participation patterns and outcomes among Muslim women in the Western world: cultural and 

religious preferences, ethnic/racial and religious discrimination and a human capital deficit. In 

what follows we will discuss each one of these separately. 

Cultural explanations 

A large number of studies on labor market participation of Muslim women in various 

regions and countries in the world found that the participation rate among these women is 

notoriously low, especially when compared to other religious groups (Ali et al. 2017, Khattab 

and Hussein 2017, Moghadam 2003, Read 2003, Spierings 2016). Many of these studies have 

attributed the low participation rate to religious and cultural reasons, arguing that Islam, 

including the different interpretation of it within particular local contexts, places women within 

the private sphere, perceiving them as wives and mothers whose activity should be restricted 

to domestic roles (e.g. see Dagkas and Benn 2006, Spierings 2014, Talbani 1996, Taraki 1995). 
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For example, in his recent study on the employment of Muslim women in Muslim countries, 

Spierings (2016) found that in many cases, Sharia law was associated with lower employment 

rates (p. 190). In another study on American-Arab women, Read (2004: 52) has argued that the 

labor force participation (or lack of it) among Arab-American women can be attributed to 

‘traditional cultural norms that prioritise women's family obligations over their economic 

activity, and to ethnic and religious social networks that encourage the maintenance of 

traditional gender roles’. Similarly, in studying labor market behaviour amongst Pakistani and 

Bangladeshi women in the UK, Dale et al. (2002) have found that many older women who do 

not work, think that women should not be working outside the home and that this practice is in 

line with the Islamic faith. 

A number of recent studies, examining the effect of religiosity in the US and the UK, 

have concluded that, not only is there no negative impact of religiosity among Muslim women 

on their labor market participation rate, but in some cases this impact is actually positive 

(Abdelhadi 2017, Khattab, Johnston and Manley 2017). Moreover, the cultural explanation has 

been thoroughly scrutinised in a very recent study by Kraus and Yonay (2018), and was utterly 

refuted (see also Khattab 2002). It appears then, that to explain  labor market participation 

patterns and outcomes among Muslim women, we should look elsewhere. 

Racial and religious discrimination 

The vast majority of Muslim women in Canada belong to ethnic and racial groups other 

than the majority white Canadian group (Hamdan 2007), implying that they face two layers of 

visibility in addition to their gender: racial-biological, (skin color), and cultural. These two 

layers are extremely important in shaping their life experience and their labor market 

participation as these identities  often constitute the grounds on which color-based and cultural 

racism occur (Modood 2005). Cultural racism is a type of racism that is rooted in hostility and 

stereotypes of an ostensibly inferior or primitive culture, making use of cultural differences to 

exclude groups, or, alternatively, to demand their cultural assimilation. According to Modood 

(2005), cultural racism is the most common penalty faced by Muslims who compete in Western 

labor markets. Color-based racism is racially-based harassment, that is expressed through 

threats and violence targeted at particular ethnic  groups on the grounds of ethnic and racial 

differences (Anthias and Yuval-Davis 1992, Macey and Carling 2010, Reitz and Banerjee 

2007). 
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In Canada, especially in the current context of growing Islamophobia  (Helly 2004, Helly 

2011, Reitz, Simon and Laxer 2017), color-based racism or racial discrimination against non-

white groups (Dobrowolsky 2008, Galabuzi 2006, Man 2004, Reitz 2007) would inevitably 

exacerbate the disadvantage faced by Muslim women. Many Muslim women are also culturally 

visible, especially in those cases where they adhere to what they consider as Islamic or Sharia 

laws regarding clothing, language (?) and other social practices. Similarly to black women in 

the US and the UK (Brah and Phoenix 2013, Hooks 1981), non-white Muslim women in 

Canada are likely to face the cumulative penalty of the intersection(s) of gender, ethnicity and 

religion. It is likely that their dark color, or visibility on the one hand, and their cultural 

visibility, (as Muslims), on the other hand, would interact creating a double source of 

disadvantage which reinforces or intensifies further their initial gender inequality (Brah and 

Phoenix 2013, Crenshaw 1991, Hooks 1981). Therefore, we would expect  the penalty facing 

non-white women in the Canadian labor market to be particularly  large for Muslim women. 

Human capital  

Moving to a new country is associated with a number of difficulties and barriers that are 

extremely relevant to an understanding of the initial labor market position of  migrants. The 

most important of these difficulties are the  lack of language skills the lack of knowledge about 

and of familiarity with the system of the new, host country, as well  as the devaluation of 

migrants’ foreign qualifications by employers (for example see Borjas 1994, Chiswick 1978, 

Chiswick 1999, Chiswick and Miller 2002, Reitz 2001). The length of stay in host countries is 

likely to be positively associated with an  improvement in migrants’ labor market standing and 

achievement, as a result of improved language skills, greater knowledge of the host country 

and its culture and the acquisition of new skills that are relevant to the local labor market 

(Beckhusen et al. 2013, Dustmann and Fabbri 2003, Lutz 2007). In the classical work of 

Chiswick (1978) on the earnings of foreign-born men in the US, he argues that the economic 

opportunities of migrants will improve rapidly over time and the initial gaps between them and 

the host population will be closed as migrants  adapt their skills to those required by the host 

society.  

This implies that labor market penalties are likely to vanish or at least to shrink over 

time, especially for the second generation and beyond, in line with the accumulation of human 

capital and relevant skills. It is possible that obtaining language skills and improving human 

capital that is specific and relevant to the host society can only help close the labor market gaps 
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between migrants and the majority population if the former do not face discrimination on the 

grounds of their physical appearance or culture. If  migrants are being racialized by the majority 

group and are seen as ‘others’, their human capital can be devalued and this can subsequently 

contribute to their marginalisation within the labor market, as in the case of Chinese women 

who migrated to Canada (Man 2004). Under these circumstances, the initial disadvantages of 

some ethnic groups might turn into long term penalties that cannot be bridged during their 

working lives (Borjas 1994) and in the case of Muslims in some Western societies, these 

penalties are being transmitted to the second generation (Connor and Koenig 2015). 

 

3. Immigrants’ Ethnicity and Religion in Canada 

The impact of immigration on social cohesion has been a national concern for much of 

Canada’s history. Prior to the Second World War, concerns revolved around immigrants’ 

economic attainment and geographical distribution. During the war, those concerns were 

largely replaced with questions about the ideological leanings and political loyalties of new 

immigrants. Beginning in the 1970s, the focus of concern  shifted in a different direction and 

the racial and ethnic identities of new immigrants came to the forefront of the national 

discussion around integration (Breton 2012). More recently, however, such concerns took the 

form of a preoccupation with the implications of religious diversity among immigrants for 

integration and social cohesion (Soroka, Johnston and Banting 2007). However, for both 

political and empirical considerations, race and ethnicity, as opposed to religion, have been the 

primary focus of sociological and economic research on issues of social and structural 

integration of minorities (Reitz et al. 2009). Politically, following the first large-scale waves of 

immigration from non-European countries, issues of race-based discrimination in the labor 

market were regarded as serious enough to constitute barriers to integration and settlement and 

to warrant a political response from the government. Religious discrimination, on the other 

hand, lacked that saliency and therefore was not part of the overall discussion of discrimination 

against, (and integration of), immigrants during this period. This was evident in the 

Employment Equity Act and other government legislations aimed at addressing  discriminatory 

employment practices against “visible minorities” (Pendakur 2005).  

The potential effects of religious affiliation on structural integration were partially 

concealed by the observation that, regardless of religious affiliation, members of ethnic 

minority groups tended to fare less well on measures of economic success than those of the 
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majority group.  For example, within the dominant religious group, Christian members of 

visible minority groups were consistently found to be disadvantaged relative to both White 

Christians and White Jews. Furthermore, such differences are accentuated in the case of Blacks, 

who are predominantly Christians and yet tend to experience the greatest disadvantage and 

report incidences of discriminatory employment practices more often than any other visible 

minority group including those with non-Christian populations (Frenette and Morissette 2005).  

Although the potential impact of religious affiliation or religious discrimination on 

employment outcomes has been largely neglected, there have been a few exceptions in the 

Canadian context. Perhaps the first one was a study by Tomes (1983), using the 1971 Canadian 

Census to investigate returns to education among Jews and Christian groups. Thereafter, other 

researchers became interested and a few studies treating religious affiliation as a variable were 

published (Meng and Sentance 1984).  

On the whole, the scant literature on this topic focused exclusively on Judeo-Christian 

faiths and the first exception in the Canadian context was probably a study by Model and Lin 

(2002) in which they used data from British national surveys and the Canadian census to 

compare labor market outcomes for religious minorities relative to the Christian majority in 

both countries. They found no cross-national disparities in the effects on occupational 

distribution and earnings. With regard to economic activity and unemployment, they found 

that, compared to British Muslims, Canadian Muslims fared better in employment and less well 

in labor market participation, while Canadian Sikhs and Hindus had worse employment 

outcomes than their British counterparts. In their conclusion they reiterated Reitz’s (1999) 

contention that Canada’s reputation as the more generous and attractive destination has been 

blown out of proportion (Model and Lin 2002).  

The above discussion implies that differences in labor market outcomes are to be 

expected between the various ethno-religious groups. These differences are likely to be shaped 

largely by physical visibility and cultural proximity to the dominant group. Non-white groups 

in general are expected to face a penalty, which is likely to be exacerbated even further in the 

case of Muslim women. In the next section we discuss our data and the methods used to analyze 

the data. 

 

4. Data & Methods 
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Data were drawn from the 2011 National Household Survey (NHS) which is a voluntary, self-

administered survey, introduced as a replacement for census Form 2B, and which is more 

commonly known as the long-form census questionnaire. A random sample of 4.5 million 

households, about one-third of all households, was invited to respond to the NHS in the spring 

and summer of 2011. This survey contains 887,012 records drawn from the population who 

anonymously responded to the 2011 NHS, representing 2.7% of the Canadian population. 

Given that the aim of this study was to investigate labor market outcomes, the analysis had to 

be restricted to working-age women (18-64 years), thus excluding students and retirees, which 

reduced the sample to 192,652 records.   

Dependent variables: Structural integration variables  

Labor market status 

Three key aspects of labor market status are analyzed: 

Labor force participation (economic activity): A dichotomous variable with a value of 1 for 

those who are economically active, (those either searching for a job or who have a paid job), 

and a value of 0 for those who are economically inactive, (all others, including people with 

disabilities, housewives, students, retirees). 

 

Unemployment: This variable constitutes a subset of the labor force participation variable. It 

includes only those who are economically active and participating in the labor market, (i.e. 

those with score 1 on the previous variable). It distinguishes those who are currently employed 

(0) from those unemployed but searching for a job (1) 

 

Occupational attainment: 

This variable was derived from one of the survey’s questions regarding the kind of work 

performed by the respondent. It contained 10 occupational categories based on the National 

Occupational Classification for Statistics (NOC-S). For the purpose of our study, these 

classifications were vertically recoded into the following three categories: Occupations in 

management, business, finance, and administration were grouped together. Occupations related 

to natural and applied sciences, social sciences, education, government services, religion, and 

health were recoded as intermediate level occupations. All other occupations were combined 

into skilled & unskilled manual occupations and this was used as the reference category. 

Independent variables 
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Before we discuss our independent variables and how these were derived and coded, we 

would like to draw the reader’s attention to the fact that a summary of statistics for all 

independent variables can be found in Appendix 1. 

Ethno-religious grouping 

This variable is intended to reflect the respondent’s religious affiliation and ethnic or 

visible minority background. The information on both backgrounds was obtained from the 

corresponding questions in the NHS’s questionnaire on religion and ethnic origins. The 

survey’s question on ethnic origin was “What were the ethnic or cultural origins of this 

person’s ancestors?” whereas the question on the religious background was “What is this 

person’s religion?”. In the context of this study, religious affiliations mark differences in 

religious backgrounds, but not religiosity which indicates the strength of faith or the degree of 

commitment to one’s religious beliefs and practices. Furthermore, the ethnic categories arenot 

mutually exclusive. Some respondents might belong to two categories at the same time, for 

example being a black and an Arab at the same time (Many Sudanese fall into this category), 

or Arabs with white/light skin. In the survey, all respondents were given a list of ethnic and 

faith categories and were asked to tick the one that they felt they belonged to. Considering that 

one of the objectives of this study is to tease out the effects of visibility from those of religious 

affiliation, people with mixed backgrounds were excluded from the study. The following 

ethno-religious groups were derived using the survey’s visible minority and religion variables: 

Christian White (CW) (reference), Muslim White (MW), Other Christians, Muslim South 

Asian (MSA), Muslim Black (MB), Hindu South Asian (HSA), Muslim Arab (MA), Sikh 

South Asian (SSA), Muslim West Asian (MWA), and No Religious Affiliation White 

(NRAW). 

Age 

Recoded and grouped into the following age categories with the first one being the 

reference category: (18–29), (30–39), (40–49), (50-59), and (60-64).  

Marital status 

This variable was recoded into singles (0), currently married or in a common law 

relationship (1), and divorced, separated or widowed (2), with singles being the baseline. 

Number and age of children 

This includes the following variables: Children aged 0-1, children aged 2-5, children 

aged 6-14, children aged 15-24, and those aged 25 and over. Each one of these variables 
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contained the same two categories; no children (0), and one child or more (1), with the former 

being the reference group. 

Generational status 

A series of dummies have been used as follows: 1. first generation, respondents born 

outside Canada, 2. second generation, respondents born in Canada, both parents born outside 

Canada, 3. second generation, respondents born in Canada, one parent born outside Canada, 4. 

and third generation or more, respondents born in Canada, both parents born in Canada. First 

generation was used as the reference group. 

Educational qualification 

A series of dummies have been defined as follows: 1. no educational qualification which 

was the reference group, 2. certificate, diploma or degree below college level, 3. certificate, 

diploma or degree below bachelor level, 4. bachelor's degree, certificate or diploma above 

bachelor’s degree or a degree in medicine, dentistry, veterinary science or optometry, and 5. 

master's or earned doctorate degree (4).  

Language proficiency 

Dummies relate to the ability to conduct a conversation in 1. English only, 2. in French 

only, 3. in none of the official languages of Canada, or 4. in both English and French, which 

was used as the reference group 

Region of Residence 

 Recoded into Toronto (0), Montreal (1), Vancouver (2), the rest of the country (3) with 

the last of these being the reference group 

 

 

5. Results 

5.1. Descriptive Statistics 

In this section we present a brief statistical description of the dependent variables by 

ethno-religious groups. We start the section by examining labor force participation, or 

economic activity, which is presented in figure 1. The main difference here is between Muslim 

women on the one hand, (Black, Arab, South Asian, West Asian and White Muslim women), 

whose participation rate lags behind that of the other groups of women, especially that of the 

majority White Christian women. The participation rate for Muslim women ranges from 53.3 

percent, for West Asian Muslims, to 63.8 percent, for White Muslims. All of the other 
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categories of women have a participation rate greater than 71 percent, with the highest rates 

being found among White women with No Religious Affiliation (81.6 percent) and the majority 

group of White Christians (79.5 percent). With a participation rate of 71.5, 73.5 and 77.7 

percent respectively, South Asian Hindu women, South Asian Sikh women and other Christian 

women respectively, fall, more or less, in the middle between the Muslims groups and the 

majority White group. Many reasons may account for these differences including socio-

demographic factors, (marital status and number of dependent children), human capital and 

social-cultural factors. In the multivariate analysis, we will be able to shed more light on this 

issue.  

Figure 1 about here 

Figure 2 reveals a similar pattern in relation to unemployment. With an unemployment 

rate that exceeds 16 percent, Muslim women, (with the exception of White Muslims), seem to 

face the highest level of unemployment, especially Arab and Black Muslim women, (20.0 

percent and 21.5 percent respectively). Non-white Christian women, South Asian Hindu 

women, South Asian Sikh women and White Muslim women experience an unemployment 

rate that is above 8 percent, placing them in the middle, between the former groups and the 

majority White Christian women (4.8 percent) and unaffiliated women (5.9%).  

Figure 2 about here 

The pattern in relation to occupational attainment is slightly different from those 

discussed earlier in relation to unemployment and economic activity. Most Muslim women 

(Arab, Black, West Asian and White Muslim women) are less likely to be working in 

managerial and professional occupations, and are more likely to be in manual jobs than most 

of the other groups, especially White Christian and other Christian women (Figure 3). South 

Asian Sikh women are closer on the scale to Muslim women, while Muslim South Asian, Hindu 

South Asian and Unaffiliated women fall closer to the more privileged groups. Most white 

women, (of all religious backgrounds except Muslim), and all Christian women can be 

described as more advantaged in relation to their occupational attainment. As suggested earlier, 

these ethnic/racial and religious differences might be a result of differences in their life 

circumstances, (socio-demographics), and their human capital and skills. These differences, if 

not totally explained by socio-demographic and human capital factors, could potentially be 

caused by discrimination on the grounds of skin color and religious affiliation, and the 

intersection (combination) of these identities. In the following section we will examine these 
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differences further and see whether controlling for the independent variables discussed earlier 

can explain these differences. 

Figure 3 about here 

 

5.2. Multivariate analysis 

5.2.1. Economic activity 

Table 1 presents two logit models depicting our results in relation to economic activity. 

Model 1 highlights the gross variations among the ethno-religious groups. While some 

unaffiliated women were more likely to be economically active than White Christian women, 

all other women were significantly less likely to be economically active than White Christian 

women, with Muslim women being the least likely to be active. With an odds ratio of e-

1.23=0.29, Muslim West Asian women were the group with the lowest odds of economic 

activity. All ethno-religious backgrounds were statistically significant compared to Christian 

white women.  

Model 2 presents ethno-religious differences while controlling for demographic 

background, geographical location, human capital, and the other independent variables. Here, 

the odds ratios for most ethno-religious groups remained statistically significant, suggesting 

that the gap in labor market participation rates between the majority group and minorities is 

robust to controlling for the independent variables. Odds ratios for most Muslim women 

decrease when compared to Model 1, while the difference between Christian White women 

and the groups of Other Christian women, unaffiliated women and Sikh South Asian women 

become statistically insignificant. The results from this model suggest that controlling for 

demographic characteristics and human capital leads to an increase in the, (already existing), 

gap in labor force participation rates between Muslim and White Christian Women. Muslim 

Arab women face the lowest odds of being economically active with an odds ratio of 0.29. The 

other important pattern that emerges from this model is that within any ethnicity/race,(e.g. 

South Asian, Arabs etc.), Muslim women have lower odds of economic activity. Thus, we can 

conclude that there are significant differences between the groups, which have increased further 

when controlling for socio-economic background variables.  

Table 1 about here 

To address the important role of human capital as a factor in explaining the differences 

in economic activity, we present the predicted probability of participating in the labor force by 
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ethno-religious and educational level (Figure 1A). The results suggest that probability rises 

with higher levels of education across all ethno-religious groups. However, at each level of 

education, Muslim women experience the lowest probability of economic activity. The fact 

that the confidence intervals do not overlap when we compare Muslim women to other groups 

indicates that there are significant statistical differences between Muslim and Christian Whites, 

(and other groups), in the probability of being economically active across all educational levels. 

Adding the interaction term between education and ethno-religious background as a further 

control, suggests that education has the same effect on the probability of being in the labor 

force for most ethno- religious groups (Table 1A in the appendices). In all other cases in which 

education has a significant differential effect, this was in favor of the majority group. For 

example, Other Christian, Muslim South-Asian, Hindu South-Asian and Sikh South-Asian 

women with postgraduate degrees received significantly lower protective values of their 

education relative to White Christians. These results confirm that differences in human capital 

do not explain the ethno-religious differences in labor force participation. 

The other independent variables in Model 2 seem to operate in the expected direction. 

Age increases the odds of being economically inactive. Compared to our references age group 

(18-29 years), the three oldest groups were significantly less likely to be economically active, 

with the age group (30-39 years) being the only exception. Both married and divorced women 

were more likely to be economically active than single women, (those who had never married 

/ women who selected the single category). As expected, the age of children seems to affect a 

woman’s ability to participate in the labor market. Relative to those with no children, mothers 

of dependent children under the age of 15 and over the age of 24 were less likely to be 

economically active, while those whose children were aged between 15-24 were more likely 

to be active. There were significant differences in labor force participation rates between first 

generation and second or third generation Canadian women, with those in the latter two 

categories being more likely to be economically active. Education significantly increased the 

odds of being economically active; the higher the educational qualification, the higher the odds 

of being economically active. Compared to bilingual women, who speak both English and 

French, women who spoke neither of the two official languages were considerably less likely 

to be economically active, while those who spoke only one of the two were only slightly less 

likely to be economically active. Living in Toronto and living in Montreal slightly increased 

the odds of economic activity, while living in Vancouver did not seem to have any significant 

effect. 
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5.2.2. Unemployment 

This study now turns to women who are active in the labor force, employed or searching 

for employment, to compare the odds of unemployment for all groups, and to investigate 

whether differences in socio-demographic and human capital backgrounds can explain any 

variations that may exist in the odds of unemployment. 

As in the previous analysis, here we also present two models (in Table 2). Model 1 shows 

the gross ethno-religious differences. Compared to White Christian women, all other women 

are significantly more likely to be unemployed, with Muslim women of all ethnicities, except 

White, being the most likely. These differences are considerably higher for Black Muslims and 

Arab Muslims with odds ratios of 5.47 and 5.00 respectively. 

Model 2 examines whether the initial differences are explained by the independent 

variables. The results show that initial differences decreased for all ethno religious groups, but 

remained statistically significant. All women in these groups are significantly more likely to 

be unemployed than White Christian women. While the odds ratio of Black Muslim women 

has decreased from 5.47 to 3.56, for Arab Muslim women it has only decreased from 5.00 to 

4.35 making Arab Muslim women the group with the highest penalty. The Muslim group is, 

(with the exception of White Muslim women), the most likely to be disadvantaged among 

religious groups. 

Table 2 about here 

Figure 2A, presents the predicted probability of unemployment by ethno-religious and 

educational level. The results suggest that while the probability of unemployment falls with 

higher education across all groups, there are some significant differences between the ethno-

religious groups. Muslim women have the highest probability of being unemployed relative to 

other groups, mainly Christian White, across all levels of education. The confidence intervals 

do not overlap when we compare Muslim women to other groups, indicating significant 

statistical differences between Muslim and Christian White women. However, adding the 

interaction term between education and ethno-religious background, as a further control, did 

not alter the trend confirming that education has a similar impact on most ethno-religious 

groups. The results suggest that differences in human capital do not fully explain the higher 

unemployment rates among minorities (Table 1A in the appendices). 

As for the rest of the independent variables, the overall impact is similar to the impact 

captured by our models of economic activity. Age in general decreases the odds of being 



 
 

15 
 

unemployed. As age increased, the relevant odds of unemployment continued to decrease until 

one reached the age of (60-64). Married and divorced women were more likely, than single 

women, to be economically active and also less likely to be unemployed. The age of children 

seems to affect one’s odds of employment, and as the children grow older, the odds 

significantly improve. Relative to those with no children, mothers of children under the age of 

6 were more likely to be unemployed, while those with children between the ages of 6 and14 

and aged 25 or over did not experience a statistically significant effect. Mothers of children 

aged between 15 and24 were less likely to be unemployed. Second and third generation 

Canadian women were less likely to be unemployed than first generation women. Education 

impacts the odds of unemployment in the opposite direction to that in which it affects the odds 

of economic activity; the higher the educational qualification, the lower the odds of being 

unemployed, with a small advantage to holders of bachelor degrees over postgraduate degrees. 

Compared to bilingual women, who speak both English and French, women who spoke neither 

of the two official languages, along with those who spoke only English or only French, were 

significantly more likely to be unemployed, with the first having the highest odds-ratio (1.99, 

1.23 and 1.10 respectively). Women living in Vancouver had odds of unemployment 

significantly lower than those in the rest of the county, while those living in Toronto had 

significantly higher odds of unemployment. 

 

5.2.3. Occupational attainment  

Model 1 in Table 3 compares White Christian women to every other group with regard 

to whether they are more or less likely to hold a managerial or (intermediary) intermediate level 

job as opposed to a manual one. In model 2 we undertake the same comparison but this time 

with socio-demographic factors and human capital taken into account. In Model 1, all non-

Christian women (except for Muslim Arab women) are significantly less likely than White 

Christian women to hold managerial jobs as opposed to manual ones. The two groups of 

women least likely to hold managerial jobs are Sikh South Asian and Muslim Black women. 

Regarding intermediate level jobs, Muslim White, Muslim Black and West Asian women 

become as likely as White Christian women to hold these jobs, while other non-Christians 

remain less likely and the least likely are southern Asian Hindu and Sikh women. Other 

Christian and Muslim Arab women are more likely than White Christian women to hold 

intermediate level jobs. 



 
 

16 
 

Controlling for the other independent variables (in Model 2), in general, does not alter 

the ethno-religious differences that have been found in Model 1, at least not in the direction of 

these differences, suggesting that the initial gaps in occupational attainment between the 

majority White Christian women and the other ethno-religious groups cannot be attributed to 

differences in the socio-demographic and human capital background. The only exceptions are 

Muslim Arab and Muslim Black women who, when controlling for other variables, are just as 

likely as White Christian women to hold managerial or intermediate level jobs. 

Table 3 about here 

The evidence in Figure 3A shows that there are no statistically significant differences 

in the probability of being in any occupation for all ethno-religious groups across educational 

levels given that the confidence intervals do not overlap. However, adding the interaction term 

between education and ethno-religious background as a further control, suggests that education 

has the same effect on the probability of being in any occupation. Education has a significant 

differential effect in favor of the Other Christians with below Bachelor's, Bachelor's and 

postgraduate degrees in managerial jobs, and an unfavorable significant differential effect on 

unaffiliated women of all qualifications in managerial job. In all other cases, this worked in 

favor of the majority group (Table 1A in the appendices).  

It seems that the disadvantages, (penalties), that these women face in relation to 

occupational attainment are not as severe as the other two labor market outcomes. However, 

penalties still exist and are determined by two components or factors: visibility and the 

religious background of the group. In the next section we will discuss these findings further. 

6. Discussion and conclusions 

This paper compares the labor market position of women from religious minority 

backgrounds and the majority group of Christian White Canadian women. In particular, it 

examines the relative disadvantage faced by Muslim women in terms of the extent to which 

they participate in the labor market, their rate of unemployment their chances of obtaining 

managerial and professional occupations. The results suggest that, relative to White Christian 

women, most ethno-religious groups are significantly disadvantaged in the Canadian labor 

market. This is not unexpected given findings from previous studies on the structural 

integration of ethnic and religious minorities (Galabuzi 2006, Helly 2004, Model and Lin 2002, 

Reitz et al. 2009). The main and novel contribution of this study, however, comes from the 

evidence it provides for the existence of a hierarchy of labor market outcomes predicated on 

both visibility and religious affiliation. In other words, the results suggest that the existing, 
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uneven pattern of unemployment and, to a lesser extent, occupational attainment among the 

various ethno-religious groups, including Muslims, is shaped largely by physical visibility and 

cultural proximity to the dominant group. This finding confirms those of previous studies on 

color-based racism or racial discrimination against non-white groups in Canada (Dobrowolsky 

2008, Galabuzi 2006, Man 2004, Reitz 2007). It also reveals that Muslims are likely to be 

facing an additional penalty due to their Muslim background, at least in the case of 

unemployment, which is likely to be associated with the increase of Islamophobia (Helly 2004, 

Helly 2011, Reitz, Simon and Laxer 2017), and the racialization of Muslims in  Canadian 

society (Hanniman 2008). 

Substantial differences were also found in relation to labor market participation. The 

results show that Muslim women were less likely than any other religious group to be 

participating in the labor market. One possible explanation for this, as argued by previous 

studies, is religious and cultural preferences and choices (e.g. see Dagkas and Benn 2006, Read 

2004, Spierings 2014, Spierings 2016, Talbani 1996). While this is a plausible explanation, a 

number of studies, including very recent ones, have questioned and eventually dismissed it 

(Abdelhadi 2017, Abdelhadi and England 2018, Khattab, Johnston and Manley 2017, Yonay 

and Kraus 2018). We would argue that the high rate of economic inactivity among Muslim 

women in Canada should be explained in terms of the relationship between economic inactivity 

and the very high unemployment rate experienced by this group. A number of studies 

examining the relationship between high and persistent unemployment and labor market 

participation rates have suggested that people who face a higher risk of, and repeated spells of 

unemployment, are more likely to become discouraged and to decide to leave the labor market 

(Ayllón 2013, Blundell, Ham and Meghir 1998). It is also possible that Muslim women in 

Canada are discouraged from participation in the labor market, because of the nature of the 

experience when (first) seeking, and failing to find a job, or because they watched other fellow 

women, trying to find jobs, but with no success. It is further possible that the climate of hostility 

against Muslims, since 9/11, discourages Muslim women, especially those wearing the hijab, 

from public engagement due to the fear of harassment (Perry 2014). The data we used here do 

not allow us to study the issue of discouragement directly, but it is a plausible explanation and 

future studies should aim at examining the discouragement hypothesis. 

It is interesting, though, to point out that the pattern found in relation to the occupational 

attainment of Muslim women was different and worth discussing. Not all Muslim women, at 

least as far as the statistical model is concerned, seem to be disadvantaged when it comes to 
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obtaining managerial and professional jobs. Two Muslim groups, surprisingly, Muslim Black 

and Arab women are as likely as the majority Christian White women to be represented within 

the category of managers and professionals. Furthermore, the group that faces the greatest 

disadvantage is South Asian Sikhs, with South Asian Hindus incurring a disadvantage that is 

greater than that experienced by their Muslim counterparts. One way to interpret these findings 

is that they refutes the Muslim discrimination hypothesis. However, the very high 

unemployment and labor market participation disadvantages pose a serious challenge to such 

an interpretation. Why do Muslim, and other visible minority women, face substantial penalties 

in unemployment and participation, but not in obtaining the best jobs? Another explanation is 

that Muslim and other visible minority women do not simply accept any job, hence their high 

unemployment, and keep searching longer until the right job is found, some get discouraged 

while waiting, which contributes to the high rate of inactivity. Furthermore, it is possible that 

they may attach a greater value to work in the private sphere, than other groups, and that, as 

such, the opportunity cost of taking less good jobs is too great to make this worth doing. 

Those who manage to find jobs seem to be faring as well as the majority group in getting 

into managerial and professional jobs. This implies that a selection effect may be at play here; 

we only look at groups who participate in the labor market and are employed, depicting two 

strong filters, especially for minority groups. Those who manage to survive these two important 

filters, tend to fair relatively well. 

An equally plausible explanation, is the above-average level of qualifications among 

Muslim and other visible minority groups. Compared to the majority group, most Muslim 

groups have a higher proportion of members with higher levels of qualifications, leading them 

to target jobs falling within the managerial and professional category, to a greater extent than 

the majority group. Issues of over-qualification might be hidden here, so future studies should 

consider this further. 

Although controlling for human capital and other socio-demographic factors has not 

explained the initial gap between the groups, there is no doubt that the results of this study 

provide clear evidence for the human capital hyphothesis. Language proficiency, length of stay, 

(measured via generation status), and qualifications have significantly affected the three labor 

market outcomes, which is in line with many other studies in this regard (Beckhusen et al. 

2013, Dustmann and Fabbri 2003, Lutz 2007). However, the current analysis does not allow us 

to estimate the extent of disadvantage over time, so we don’t know whether the disadvantages 
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found in the study are decreasing or persisting. The latter scenario, (persistence of 

disadvantages over time), is likely to be the case given that Islamophobia is increasing in 

Canadian society, and thus, as in other Western societies, these penalties are more likely to be 

transmitted (to the second generation) from one generation to the next. 
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Figures and tables 

Figure 1: Participation Rate, by Ethno-Religious Background, 2011 

 

Source: Authors’ calculation using the NHS (2011). Note: Sample includes working-age women between the ages 

of 18 and 64. Other Christians includes Christian South Asian, Christian Chinese, Christian Black, and Christian 

Arab. No Religious Affiliation includes White only. 

 

Figure 2: Unemployment Rate, by Ethno-Religious Background, 2011 

 

Source: Authors’ calculation using the NHS (2011). Note: Sample includes working-age women between the ages 

of  18 and 64. Other Christians includes Christian South Asian, Christian Chinese, Christian Black, and Christian 

Arab. No Religious Affiliation includes White only. 
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Figure 3: Occupational Attainment, by Ethno-Religious Background, 2011 

 

 
 
Source: Authors’ calculation using the NHS (2011). Note: Sample includes working-age women between the ages 

of  18 and 64. Other Christians includes Christian South Asian, Christian Chinese, Christian Black, and Christian 

Arab. No Religious Affiliation includes White only. 
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Table 1: Coefficients of Logistic Regression (logits) for Labor 

Force Participation 

  Mode 1 Model 2 

Ethno-religious background (base=White 

Christians) 
    

Other Christians -0.11*** -0.04 

Muslim White -0.79*** -0.85*** 

Muslim Black -0.93*** -0.73*** 

Muslim Arab -1.16*** -1.25*** 

Muslim West Asian  -1.23*** -1.23*** 

Muslim South Asian -1.12*** -1.19*** 

Hindu South Asian -0.44*** -0.40*** 

Sikh South Asian  -0.34*** 0.07 

No Religious Affiliation   0.14*** -0.01 

Age (base=18-29)   

30-39 years  -0.00 

40-49 years  -0.28*** 

50-59 years  -0.82*** 

60-64 years  -1.97*** 

Marital status (base=single)   

Married   0.13*** 

Divorced/separated   0.23*** 

Number of Children    

At least 1 child aged 0-1  -0.86*** 

At least 1 child aged 2-5  -0.69*** 

At least 1 child  aged 6-14  -0.24*** 

At least 1 child aged15-24  0.24*** 

At least 1 child aged 25 and over  -0.09*** 

Generation status (base=1st generation)   

2nd generation, both parents born outside 

Canada 
 0.28*** 

2nd generation, one parent born outside 

Canada 
 0.23*** 

3rd generation +, both parents born in 

Canada 
 0.24*** 

Educational qualification (base=no 

qualification) 
  

Diploma or degree below college level  0.87*** 

Diploma or degree below bachelor level  1.43*** 

Bachelor's degree, certificate or diploma 

above bachelor , or degree in medicine, 

dentistry, veterinary or optometry 

 1.70*** 

Master's or earned doctorate degree  1.90*** 

Official languages (base=both French and 

English) 
  

English only  -0.21*** 

French only  -0.19*** 

Neither English nor French   -1.02*** 

Region of residence (base-the rest of the 

country) 
  

Toronto   0.05** 

Montreal  0.06*** 

Vancouver   0.00 
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Constant  1.36*** 0.87*** 

Pseudo R2 0.0095 0.1259 

N  192,652 191,926 

Note: The symbols *, **, *** represent statistical significance at the 

10th, 5th, and 1 percent level.  

Source: Authors’ calculation using the NHS (2011). Note: Sample 

includes working-age women between the ages of 18 and 64. Other 

Christians includes Christian South Asian, Christian Chinese, Christian 

Black, and Christian Arab. No Religious Affiliation includes White only. 
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Table 2: Coefficients of Logistic Regression (logits) of 

Unemployment 

  Mode 1 Model 2 

Ethno-religious background (base=White 

Christians) 
  

Other Christians 0.67*** 0.45*** 

Muslim White 0.95*** 0.73*** 

Muslim Black 1.70*** 1.27*** 

Muslim Arab 1.61*** 1.47*** 

Muslim West Asian  1.19*** 1.04*** 

Muslim South Asian 1.12*** 0.98*** 

Hindu South Asian 0.98*** 0.81*** 

Sikh South Asian  0.87*** 0.56*** 

No Religious Affiliation   0.22*** 0.12*** 

Age (base=18-29)   

30-39 years  -0.20*** 

40-49 years  -0.25*** 

50-59 years  -0.30*** 

60-64 years  -0.26*** 

Marital status (base-single)   

Married   -0.47*** 

Divorced/separated   -0.18*** 

Number of Children    

At least 1 child aged 0-1  0.74*** 

At least 1 child aged 2-5  0.21*** 

At least 1 child  aged 6-14  0.02 

At least 1 child aged15-24  -0.16*** 

At least 1 child aged 25 and over  0.01 

Generation status   

2nd generation, both parents born 

outside Canada 
 -0.33*** 

2nd generation, one parent born outside 

Canada 
 -0.31*** 

3rd generation or more, both parents 

born in Canada 
 -0.24*** 

Educational qualification    

Diploma or degree below college level  -0.50*** 

Diploma or degree below bachelor 

level 
 -0.95*** 

Bachelor's degree, certificate or 

diploma above bachelor , or degree in 

medicine, dentistry, veterinary or optometry 

 -1.27*** 

Master's or earned doctorate degree  -1.05*** 

Official languages    

English only  0.21*** 

French only  0.10** 

Neither English nor French   0.69*** 

Region residence    

Toronto   0.08** 

Montreal  0.06 

Vancouver   -0.18*** 

Constant  -3.00*** -1.69*** 

R-squared 0.0144 0.0476 
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N  152,076 151,457 

Note: The symbols *, **, *** represent statistical significance 

at the 10th, 5th, and 1 percent level.  

Source: Authors’ calculation using the NHS (2011). Note: 

Sample includes working-age women between the ages of 18 

and 64. Other Christians includes Christian South Asian, 

Christian Chinese, Christian Black, and Christian Arab. No 

Religious Affiliation includes White only. 
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Table 3: Coefficients of Multinomial Logistic Regression (logits) of 

Occupational Attainment Contrasting Intermediary Occupations with 

Managerial and Manual occupations. 

  Model 1 Model 2 

  Managerial Intermediary Managerial Intermediary 

Ethno-religious background 

(base=White Christians) 
        

Other Christians 0.03 0.16*** 0.11*** 0.30*** 

Muslim White -0.43*** 0.13 -0.32** 0.15 

Muslim Black -0.61*** -0.25 -0.26 0.12 

Muslim Arab -0.13 0.38*** -0.06 0.07 

Muslim West Asian  -0.51*** -0.19* -0.48*** -0.29** 

Muslim South Asian -0.32*** -0.30*** -0.32*** -0.44*** 

Hindu South Asian -0.38*** -0.52*** -0.39*** -0.65*** 

Sikh South Asian  -0.91*** -0.98*** -0.69*** -0.81*** 

No Religious Affiliation   -0.17*** -0.13*** -0.11*** -0.12*** 

Age (base=18-29)     

30-39 years   0.43*** 0.23*** 

40-49 years   0.61*** 0.14*** 

50-59 years   0.65*** 0.24*** 

60-64 years   0.52*** 0.08** 

Marital status (base-single)     

Married    0.35*** 0.30*** 

Divorced/separated    0.22*** 0.27*** 

Number of Children      

At least 1 child aged 0-1   0.07** 0.23*** 

At least 1 child aged 2-5   0.02 0.12*** 

At least 1 child  aged 6-14   -0.05*** 0.07*** 

At least 1 child aged15-24   -0.05*** 0.03* 

At least 1 child aged 25 and 

over 
  -0.02 -0.00 

Generation status     

2nd generation, both parents 

born outside Canada 
  0.42*** 0.38*** 

2nd generation, one parent 

born outside Canada 
  0.31*** 0.32*** 

3rd generation or more, both 

parents born in Canada 
  0.27*** 0.28*** 

Educational qualification      

Diploma or degree below 

college level 
  0.89*** 0.95*** 

Diploma or degree below 

bachelor level 
  1.45*** 2.50*** 

Bachelor's degree, certificate 

or diploma above bachelor , or 

degree in medicine, dentistry, 

veterinary or optometry 

  1.68*** 3.52*** 

Master's or earned doctorate 

degree 
  1.77*** 4.00*** 

Official languages      

English only   -0.14*** -0.07*** 

French only   -0.32*** 0.29*** 

Neither English nor French    -1.00*** -0.84*** 

Region residence      
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Toronto    0.22*** -0.23*** 

Montreal   0.19*** -0.01 

Vancouver    0.16*** -0.08** 

Constant  0.20*** -0.09*** -1.83*** -2.94*** 

R-squared 0.0025 0.104 

N  155,112 154,623 

Note: The symbols *, **, *** represent statistical significance at the 10th, 5th, and 1 

percent level. 

Source: Authors’ calculation using the NHS (2011). Note: Sample includes working-

age women between the ages of 18 and 64. Other Christians includes Christian South 

Asian, Christian Chinese, Christian Black, and Christian Arab. No Religious 

Affiliation includes White only. 
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Appendices: Additional Figures and Tables 

Figure 1A: Predicted Probabilities of Participation in Labor (or Labour = USED 

THROUGHOUT) Force, by Ethno-Religious Background 

 
 

Figure 2A: Predicted Probabilities of Unemployment, by Ethno-Religious Background 
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Figure 3A: Predicted Probabilities of Occupational Attainment, by Ethno-Religious Background 
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Table 1A: Logit Models for the Ethno-Religious Differences, Interaction Between Education and Ethno-

Religious Groups. 
 (1) (2) (3) (4) 

  Labor Force 

Participation 
Unemployment 

Occupational Attainment 

  Managerial Intermediary 

Ethno-religious background X Education         

Below college level X Other Christians -0.32*** 0.03 0.26* 0.20 

Below college level X Muslim White -0.58** 0.90 0.38 14.41*** 

Below college level X Muslim Black -0.06 -0.13 0.21 -0.63 

Below college level X Muslim Arab -0.34 -0.03 0.13 0.11 

Below college level X Muslim West Asian  -0.29 -0.27 -0.25 0.59 

Below college level X Muslim South Asian -0.22 0.46 -0.68** -0.08 

Below college level X Hindu South Asian -0.50*** 0.33 0.22 0.09 

Below college level X Sikh South Asian  -0.61*** 0.05 0.15 0.51 

Below college level X No Religious Affiliation  -0.04 -0.08 -0.25*** -0.07 

     

Below bachelor level X Other Christians -0.22** -0.01 0.50*** -0.02 

Below bachelor level X Muslim White -0.48 0.66 0.36 14.16*** 

Below bachelor level X Muslim Black 0.08 0.20 0.67 -1.62*** 

Below bachelor level X Muslim Arab -0.04 0.16 0.19 -0.37 

Below bachelor level X Muslim West Asian  0.01 -0.61 -0.08 0.48 

Below bachelor level X Muslim South Asian -0.17 0.10 -0.46 -0.18 

Below bachelor level X Hindu South Asian -0.34** 0.36 0.75*** 0.31 

Below bachelor level X Sikh South Asian  -0.56*** 0.07 0.63*** 1.17** 

Below bachelor level X No Religious Affiliation -0.06 -0.06 -0.35*** -0.07 

     

Bachelor's degree X Other Christians -0.50*** 0.13 0.63*** -0.63*** 

Bachelor's degree X Muslim White -0.60** 0.91 0.63 14.18*** 

Bachelor's degree X Muslim Black -0.03 0.51 0.81 -1.71*** 

Bachelor's degree X Muslim Arab -0.46** 0.56 0.41 -0.93* 

Bachelor's degree X Muslim West Asian  -0.37 0.34 0.35 0.02 

Bachelor's degree X Muslim South Asian -0.68*** 0.68** -0.55* -0.62 

Bachelor's degree X Hindu South Asian -0.76*** 0.90*** 0.55** -0.20 

Bachelor's degree X Sikh South Asian  -0.88*** 0.23 0.24 0.43 

Bachelor's degree X No Religious Affiliation  -0.09 0.07 -0.47*** -0.25** 

     

Postgraduate X Other Christians -0.54*** 0.24 0.59*** -0.58** 

Postgraduate X Muslim White -0.71 1.62** -0.02 14.12*** 

Postgraduate X Muslim Black -0.03 0.58 1.51 -1.74 

Postgraduate X Muslim Arab -0.09 0.56 0.06 -0.97 

Postgraduate X Muslim West Asian  -0.47 -0.89 0.36 0.93 

Postgraduate X Muslim South Asian -1.15*** 0.97*** -0.93*** -1.15** 

Postgraduate X Hindu South Asian -0.88*** 0.90*** 0.44 -0.31 

Postgraduate X Sikh South Asian  -1.11*** 0.94*** -0.07 -0.24 

Postgraduate X No Religious Affiliation  0.07 0.08 -0.57*** -0.16 

Constant  0.82*** -1.66*** -1.87*** -2.98*** 

R-squared 0.1268 0.0486 0.1055 

N  191,926 151,457 154,623 

Note: The symbols *, **, *** represent statistical significance at the 10th, 5th, and 1 percent level.  

Source: Authors’ calculation using the NHS (2011). Note: Sample includes working-age women between the ages ofs 18 and 

64. Other Christians includes Christian South Asian, Christian Chinese, Christian Black, and Christian Arab. No Religious 

Affiliation includes White only. 
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Appendix 1: Summary statistics for the independent variables by ethno-religious background (proportions) 

  
Christian 

White (CW) 

Other 

Christians 

Muslim 

White 

Muslim 

Black 

Muslim 

Arab 

Muslim 

West 

Asian  

Muslim 

South Asian 

Hindu 

South 

Asian 

Sikh 

South 

Asian  

No Religious 

Affiliation   

Sample           

N 132,788 8,551 618 478 1,380 890 2,539 3,241 3,193 38,974 

Age Groups           

18–29 0.13 0.14 0.18 0.25 0.23 0.17 0.19 0.14 0.18 0.23 

30–39 0.19 0.24 0.34 0.34 0.35 0.28 0.30 0.31 0.33 0.26 

40–49 0.27 0.28 0.28 0.25 0.28 0.29 0.26 0.28 0.22 0.24 

50-59 0.30 0.24 0.17 0.14 0.12 0.21 0.18 0.19 0.19 0.22 

60-64  0.10 0.09 0.04 0.02 0.02 0.05 0.07 0.08 0.08 0.06 

Marital Status           

Single 0.17 0.25 0.08 0.24 0.09 0.12 0.08 0.10 0.08 0.23 

Married 0.71 0.60 0.81 0.52 0.81 0.74 0.84 0.82 0.84 0.64 

Divorced/Separated/Widowed 0.13 0.15 0.11 0.24 0.10 0.14 0.07 0.08 0.08 0.13 

Number of Children            

Number of children aged 0-1 0.06 0.07 0.11 0.14 0.19 0.09 0.11 0.07 0.09 0.08 

Number of children aged 2-5 0.11 0.13 0.20 0.27 0.31 0.16 0.23 0.17 0.19 0.12 

Number of children aged 6-14 0.21 0.26 0.32 0.40 0.37 0.29 0.37 0.30 0.32 0.21 

Number of children aged 15-24 0.26 0.32 0.31 0.36 0.29 0.38 0.35 0.33 0.30 0.21 

Number of children aged 25 and over 0.09 0.19 0.11 0.13 0.12 0.25 0.17 0.17 0.17 0.06 

Generation status           

First generation, respondents born 

outside Canada  
0.11 0.85 0.85 0.96 0.94 0.99 0.94 0.94 0.89 0.11 

Second generation, both parents born 

outside Canada 
0.07 0.12 0.05 0.04 0.05 0.01 0.06 0.06 0.10 0.06 

Second generation, one parent born 

outside Canada 
0.07 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.11 

Third generation or more, both 

parents born in Canada 
0.75 0.02 0.09 0.00 0.00 0.00 0.00 0.00 0.00 0.73 

Educational qualification            

No Educational Qualification 0.12 0.10 0.15 0.27 0.13 0.18 0.12 0.13 0.21 0.11 

Certificate, diploma or degree below 

college level 
0.35 0.28 0.33 0.32 0.25 0.26 0.26 0.26 0.31 0.35 

Certificate, diploma or degree below 

bachelor level 
0.30 0.30 0.20 0.21 0.22 0.20 0.22 0.20 0.21 0.28 
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Bachelor's degree, certificate or 

diploma above bachelor , or degree in 

medicine, dentistry, veterinary or 

optometry 

0.19 0.25 0.26 0.17 0.32 0.29 0.27 0.29 0.19 0.20 

Master's or earned doctorate degree 0.04 0.06 0.07 0.03 0.08 0.07 0.13 0.12 0.07 0.06 

Official languages            

English only  0.59 0.76 0.60 0.71 0.43 0.80 0.90 0.89 0.85 0.80 

French only  0.18 0.07 0.16 0.11 0.26 0.02 0.00 0.00 0.00 0.04 

Both English and French 0.23 0.14 0.20 0.15 0.27 0.08 0.04 0.05 0.02 0.15 

Neither English nor French 0.00 0.03 0.05 0.04 0.04 0.10 0.06 0.06 0.13 0.00 

Region           

Toronto  0.11 0.50 0.32 0.46 0.16 0.49 0.61 0.67 0.36 0.11 

Montreal 0.13 0.17 0.29 0.15 0.46 0.10 0.06 0.06 0.02 0.07 

Vancouver  0.03 0.11 0.06 0.01 0.03 0.20 0.08 0.08 0.34 0.10 

Rest of the Country 0.72 0.22 0.33 0.38 0.35 0.22 0.24 0.19 0.28 0.72 

Source: Authors’ calculation using the NHS (2011). Note: Sample includes working-age women between the  ages of 18 and 64. Other Christians includes Christian South 

Asian, Christian Chinese, Christian Black, and Christian Arab. No Religious Affiliation includes White only. 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

i The term "visible minorities" is commonly used in the Canadian context to refer to racial and ethnic 
minorities. 

                                                           


